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The DiversiTy scorecarD recorDs The average number 
of full-time-equivalent minority attorneys—Asian-American, African-
American, Latino or Hispanic, Native American and self-described 
multiracial attorneys—at Am Law 200 and National Law 
Journal 250 law firms in the calendar year 2016. Lawyer counts 
are average full-time-equivalent (FTE) figures. Partner statistics 
include both equity and nonequity partners. Nonpartner figures 
include associates as well as special counsel, of counsel and other 
staff attorneys. The survey does not include contract attorneys. 
The heading “Other Minority” includes Native Americans and 
attorneys who said they were multiracial. Lawyers of Middle 
Eastern heritage are counted as nonminority attorneys for the 
purposes of this survey.
Prior to 2009, Diversity Scorecard rankings were based only 
on the minority percentage of all U.S. attorneys. Starting 
in 2009, we revised our rankings to stress the importance 
of hiring and promoting minority attorneys to partnership 
positions. Each firm’s diversity score is calculated by adding 
the minority percentage of all U.S. attorneys at the firms 
surveyed to the minority percentage of all U.S. partners at 
those firms. 
A total of 42 Am Law 200 and NLJ 250 firms declined to 
provide us with numbers. The Am Law 200 firms that did not 
submit their diversity numbers were: Arnall Golden Gregory, 
Boies Schiller Flexner, Chadbourne & Parke, Dinsmore & 

Shohl, Fox Rothschild, Jeffer Mangels Butler & Mitchell, K&L 
Gates, Littler Mendelson, and Williams Mullen.
 —Daniel Masopust
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1 1 White & case 54.00 33.4% 20.6% 656

2 2 Fragomen 51.60 29.4% 22.2% 312

3 3 Wilson sonsini 47.40 27.1% 20.3% 719

4 5 Fenwick 43.30 29.6% 13.7% 302

5 10 curtis 42.30 23.3% 150

6 N/R Procopio cory 40.90 25.0% 15.9% 156

7 9 cleary Gottlieb 40.20 29.3% 10.9% 628

8 8 munger tolles 38.90 20.8% 18.1% 194

8 13 orrick 38.90 24.6% 14.3% 579

10 13 milbank 38.70 25.8% 12.9% 467

10 12 morrison & 
Foerster 38.70 23.6% 15.1% 702

5 10 cUrtis 42.30 23.3% 19.0% 150



”

“For the fourth consecutive year, White & 
Case tops the Diversity Scorecard rank-
ings. (Each firm earned a score that is 
based on its percentage of minority law-
yers plus its percentage of minority part-
ners.) Of White & Case’s 656 lawyers in 
the United States in 2016, 33.4 percent 
were minority lawyers, including 20.6 
percent of U.S. partners. These percent-
ages are down slightly from 2015, when 
the firm reported that 34.1 percent of its 
attorneys and 22.3 percent of its partners 
in the U.S. belonged to a minority group. 

“We’ve had a kind of institutional 
ethos of diversity for many years,” says 
Raoul Cantero, global executive part-
ner for  diversity at White & Case, citing the firm’s global identity.

In addition, White & Case has had several clients, which the 
firm declined to name, that have required or encouraged the firm 
to staff its matters with diverse attorneys, Cantero says: “For many 
years, we’ve understood that our clients come from diverse back-
grounds, diverse cultures, diverse thoughts and  obviously diverse 
countries and we’ve recruited in order to serve those types of cli-
ents.”

Fragomen, Del Rey, Bernsen & Loewy, a New York-based firm 
that specializes in immigration, held the No. 2 spot for the third 
year in a row. Minority attorneys represented 29.4 percent of the 
firm’s 312 U.S. attorneys, an increase of 0.1 percent from last year. 
Wilson Sonsini Goodrich & Rosati again ranked third in diversity, 
followed by Fenwick & West, which rose from fifth place to fourth 
and displaced Los Angeles-based Wood Smith Henning & Ber-
man, which dropped from the top five to No. 18. Curtis, Mallet-
Prevost, Colt & Mosle rounded out the top firms, jumping from 
10th last year to fifth this year.

Farther down the rankings, a few firms made big gains on 
the diversity front last year. Greenspoon Marder made the big-
gest leap this year, jumping to No. 45 in the rankings from No. 
110, thanks in part to increases in its Hispanic and Asian-Amer-
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ican head counts. Proskauer Rose 
added close to 40 minority part-
ners and associates, which helped 
the New York-based firm jump up 
the rankings to No. 65 from No. 
128 the year prior. Baltimore-based 
Miles & Stockbridge also leapt up 
the rankings from No. 145 to No. 
104, thanks to increases in its Asian- 
American and Hispanic head counts.

There were also some steep falls. 
Kelley Drye & Warren had the largest 
decline, dropping 43 places from No. 
42 to No. 85. The firm’s percentage of 
minority attorneys fell from 18.5 per-
cent in 2015 to 17.1 percent last year, 

due in part to decreases in the number of Hispanic and Asian non-
partners at the firm. “At Kelley Drye, diversity and inclusion are 
core values [and] our dedication to these values extends to all lev-
els from recruitment to staffing client matters,” says Kelley Drye 
managing partner Lew Rose in an emailed statement. “Numbers 
change every year, but our commitment to diversity has never 
been stronger.” 

Due to decreases among its Asian-American nonpartner ranks 
as well as its African-American and Hispanic partner ranks, Reed 
Smith also had one of the biggest drops in the rankings, falling 
from No. 79 to No. 119. In 2016, the percentage of minority law-
yers at the firm dipped to 13.1 percent from 14.8 percent the year 
prior. The firm’s minority partner percentage dropped from 9.8 
percent to 9.2 percent. 

“I’m taking a whole new look on everything we do in terms of 
diversity and inclusion,” says John Iino, the recently-appointed 
global chair of diversity and inclusion at Reed Smith. “My mission 
is to transform our culture to a culture of inclusion where we sup-
port nurture, celebrate and reward diversity,” Iino says, which will 
include measuring diversity metrics across each practice group at 
the firm that are specifically tied to management bonuses. 

Shutts & Bowen 15.0%

Curtis, Mallet-Prevost, Colt & Mosle 14.0%

Procopio, Cory, Hargreaves & Savitch 10.9%

Greenspoon Marder 10.6%

Gunster 10.4%
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